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Recruit (Term) WM-10-044 
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.. . 
36. Appropriation Code 37. Sa-gaining Unit Status 

! :~:"'- l01l/B/04W/403BE2C 1000/o 7777 

41 . 42. 44. 

45. Eclucationall.9Y9i 46. Year Degr9e Allalned 47. Academic Discipline 46. Functional Class 

PA~j'f:(; __ .;,A ... ........ Md AaiWDI,.._ ..... ,~ •• . flllo&i . . 
1. Ofllca I Function Dale Ofllca I Function 

A. D. 

B. E. 

c. F. 

2. Approval: I oertity that the infoonalion entered on this loon Ill accurate and that the ~ 
proposed action is in compliance wiltiiJialu1ory and regulalay AIQU~-

CONTINUED ON REVERSE SIDE 
52-119 OVER 

50. V918rans Stalus 51. SupeMsoly Status 

8 ·Other 

Initials I Signature 

Editions Prior to 7191 Are Not Uaable After 8130193 
NSN 7540-01-333-11239 

Er 



PART D • br Otllce , 
(Note to SupeiVisors: Do you know of additional or <Xlllllicmg reason& for the employee's resignationlretirament? 

(If "YES", please state these facts on a separate sheet and attach to SF 52.) 
DYES 0NO 

Privacy Act Statement 

You are reques1ed to furnish a specffic reason for yow resignation or retlmment 
and a forwarding addre&&. Your reason may be consldered In any future decision 
regarding your 11Hf111lk>yment In the Federal service and may also be usa! to 
determine your ellglbilty for unemployrner"t compensation beneftls. Your for· 
warding add.._ will be used primarilv to mal you copies of any documents you 
should have Of" any pay or compensallon to which you are enltlled. 

This irtfom1atlon i8 ~ under authority of sections 301, 3301 , and 8506 of 
lille 5, U.S. Code. Sections 301 and 3301 authorize OP'M and agencies to issue 

regullltlons with regard to employment of Individual& in the Federal seMc:e and 
thelr records, while aect1on 8506 requires agencies to furnish the specific reason 
for lem1inlltlon of Federal service to the Secretary of Labor or a State agency In 
connection with admlntstratlon of unemployment compensation programs. 
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United States Environmental Protection Agency Federal Facilities Brancb 
Sam Nunn Atlmta Federal Center 61 Forsyth Snet. SW, Atlanta. GA 30303-8960 

MEMORANDUM 

DATE: October 8. 2009 

SUBJECI': Justification for tennltemp position for Region 4 
FROM: Iris Ashmeade, Acting Chief, Office of Human Capital Management and Workplace Innovations, Region4 

TO: Deirdre Overbey, Shared Service Center Merit Promotion Program 
Region 4 requires a Life Scientist/Ecologist/Environmental Scientist for a tenD appointment to serve as an Aquatic Biologist for a new Mining Section within the Wa~et Protection Division. The position is a term appointment because it is unclear at tbis point whetbet funding will remain available for the position beyond FY 201 1. It is anticipated that the surface mining wort will decline over ti.me and the position wiU not be needed in the future. ~1.1 Ou~Wl. 'fll- 0ro. WdJntr"' 

/rrD1-07 

Approve:----------- Date:-----
Disapprove:---------- Date: 



EPA Order 3110.20 
Approval Date: 11/1412002 

Review Date: 11/1412005 
FORM 1: Determination for payment of relocation expenses 

Life Se1ent1at/Ecoiosist 
Positioa: BavjronnAIII S'iitJti!l V~•DN~~-------------------
Orpaizadoa: Water frqtectiog pjyjeg Locltiml (city, ICate): A ........ _"::'GA-.a.._,.--__ __, __ 
In defermiDiDa wbetbcr paymeaa fbr rdocadoa expea.ea would be ill cbe <loveam:lalt•a iDtlrelt fbr m employee or 
outside .c:mtidate ~elected to fiD lbe politioD timd above, I bave CODiideled lbe f8ctoa lilted below. 
[Check off a add COUiiDCDIIas appropi*) 

X 2. Availability OfteiOIIR:CS 10 pay relocatioa ~ 0wmnent: Adequaeely .aBed a dmne pool 
of cmfidt!rf c:diD locally. 

___ 4. Time co..aaiata related 10 ~ tbe V1aDCJ C....... 

___ 6 .. Otbet (specify',__ ______________ eoa.ar:.: 

___ 7. Olber [specify..__ _________________ Comma~~: 

Buccl oa my CODiiderMioa of die above &ctan. I bPe coacladecl 11111: 

- ---(illitial) 1t.1a ill die GcwaiiiDUt*a ialelat 10 pay telocatioa n:pt:DICI PaY!J~e* of reloc:a1ioa expea.ea 
wiD auiat iD aaractirJa qualified c:anctitletN 

X [atill) ll.iiJIQI illb Gownaeal'a -...pay relooltloa eq1 e1111e1 ~ oftelocatiuu 
expea~a il DOt~ to aCbct qualifted c:andjr' tr 

The VlaDCJ IDDOUDCellllall md lilY ocher IOiicitfdoe b tllia podioa will be eoaaf- willa lbe det&lldwica 
iDitiaJed above. A ltltmeDt COIIIilllllll wida t1Jia dwii!Mwlion will be irdDdecl iD lbe V8CaiiC)'.....,...,. "Mi'l4 fi:Jr 
this politioD md in any reJitd pablicatioal or clocamlma. 

Name: -Jh~ L l\uku '1L 0a1e 10 · o '. 05 
[aipalure) 

[This form may be ameadecllocaDy 10 ial:lade ICpii'Deliplllllf: liDa doc111Jle11tiua tbe rec:ommeadatica, decision. 
autd/or concaoae..,.e of specific IDiftlpmeul offici8Ia.) 



POSITION DESCRIPTION (Please Read Instructions on the Back) 
1 . Agency Position No. 

82. =:~o New t..3 •• L ~Se<vice.:.:Hd=qtrs=-D--.:..Field==---t:4:-.A-;Em:-t,-~-:-:-c:u:-· :-t-;:;:ffic:-·=e:-Location.::-c;-.::--G-A-t5:-. -;:D:-uty--:S-:tat-::ion::-::--:--:--:::---:--;-------l;;6:-. ;;0:-PM=::C:-::ertif::---;-icatlon~:-· =N::-o_. __ 

Reestablishment [] Other 7. Fair Labar Standards Act 8. FII180Cial Statements Reqwed 9. 5tAJject to lA Action 

""71 0 DExecutive""'"""""' o~- h [J Explanation (Shaw lHIY paaitian8 rep/lfced} 11£..1 Exempt Nonexempt Financial Dioclosure FOianCiallnbMest U Yes No 
lV. 1-'0SIDOn ::>tatus . l"asmon s 12. 13. Competitive level Code 

r71 r- n 1--Nor>- 0 3-~ lloi Competitive p. Suponlisory ~ SenoitMI 

L--' Excepted (Sp.l:ily in RemarlcsJ ~ ManaQe<ia1 
r- ,., [J 2---- 0 ..... Speci .. 1ooo SES (Gen.l U SES (CAl Noithor Sensldve Sensitive 

14. Agency Use 

15. Clasoifled/Graded bv Official Title of Position Pay Plan Ocrupational Code Grade - Date 
a.=ofPer

~t 

b. Department. 
Agency or 
Establishment 

c. Second Lavel 
Review 

d. First leYel 
Review 

e. Recommonded by 
S~« 
lrltla1ing Offloo Env/Life Scientist/Ecologist 

16. Organizational Trtle of Position (if different from offiiclll title} 

18. Department. Agency. or E8tablishment 

US EPA Region 4 
a. Firat Subdivision 

Water Protection Division 
b. Second SulxfMsion 

Wetlands, Coastal and Oceans Branch 

19. Employee Review-This is an accurate description of the maJOr 
duties and responsibiHties of my position. 

GS 12 
17. Name of Employee (if vBCIJnt, specify} 

c. Third Subdivision 

d. Fotwth Subdivision 

e. Rfth Subdivision 

Signature of Employee (optional} 

20. Super\lli()ry certifiCiitiOil. I certifY that thiS IS an accurate thiS information IS to be usea for statutory purposes relstmg to 
statement of the major duties and responsibi#ties of this position appointment and payment of public funds, and that false or misleading 
and its organizational relationships. and that the position is statements may constitute violations of such statutes or the1r 
necessary to carry out Government functions for which I am implementing regullltions. 
_£e~_,_ This certification IS made with the knowledge that -, _________________ _ 

8. Typed Name and Trtle of lrnmeciate Supervisor 1b. Typed Name and Trtle of Higher-level Supervisor or Manager (optiani1/J 

Thomas Welborn, Chief James D. Giattina, Director 

Water Protection Division 
jsliiiiataxe - - - - - - - - - -~Date---

23. Position Review Initials Date Date 

a. Employee (optional) 

b.Supervisor 

c. Classifier 

24. Remarks 

25. Description of Major Duties and Responsibilities (See Attached) 

NSN 7540-00..634-4265 Previous Edition Usable 5008-106 

1).-1)-10 

lnfonnatlon for Emplov-. The standards. and information on their 
application, are available in the personnel office. The classification of the 
position may be reviewed and corrected by the agency or the U.S. Office 
of Personnel Management. Information on classification/job grading 
appeals, and complaints on exemption from FLSA, is available from the 
personnel office or the U.S. Office of Personnel Management. 

lnitiala Date Initials Date 

OF 8 Mev. 1 -85) 
U.S. Office of Penomel M.._....,. 
FPM Chapter 29 5 

Date 



POSrrtON DESCRIPTION 
Statement of Differences 

lntetdisciplinlry, GS-12 TEMPORARY POSITION 
0401 Life Scientist 
1301 Environmental Scientist 
0408 Ecology 

The incumbent serves u an aqaatk straaa bfoloPt/llquade stram. ecologist with specialized knowledge of high gradient stream systems in the Wetlands, Coastal and Oceans Brandl. The incwnbeot worts with Branch staff to assess wacer quality conditions in streams impacted by mining and other land use activities, as well as determine anticipated impacts from proposed mining projects. Tbe iocwnbeot will recommend methods to avoid and minimize impacts, assist in the development of field protocoll. policy changes. permitting program requiremenb, and training related to stream and wetland management. The incumbent is responsible for managing administrative and enviroomental protection wort that includes technical. communication. and programmatic duties. 

Duties and responsibilities are essentially the same as described at the GS-13 level, excep« for the following factors. The incumbent for this position will work at a lesser level of independence and authority. Assignments for this position will be less controversial. The incwnbeot will receive guidance and direction from more senior staff and management. 

Factor 3-3 Guidelines 275 points 

The scientist evaluates, intei'J?ftU, selects. and applies guidelines to specific cases and requiremeofs; and adapcs and modiftes existing guides in applying established methods and practices to new situations or in relating new assignmenl& to precedent ones. 

Factor .S-3 Scope and Effect I .SO points 
The purpose of the position is to assess water quality conditions in streams impacted by mining and other land use activities; to determine anticipared impacts from proposed mining projects; and to recommend methods to avoid and minimize impacts, assist in the development of field protocols, policy changes, permitting program requirements. and training related to stream and wetland management. The work performed comprises the basis for pollution abatement efforts in assuring conformity to national and regional regulations and guidelines established for the protection of the environment and the health and safety of residents within the eight states of Region 4. 'The incumbent's recommendations and decisions impact agency, state, and local water quality management programs, and envirorunentaJ objectives. 



POSITION DESCRIPTION fPiease Read Instructions on the BackJ 

a=:WTBB ~ t.::o~ 4. Employing Office Location 5. Duty Station 

Atlanta GA 
Reestablishment Other 7. Fair labor Standards Act 8. Fonancial Statements Required 

Explanation /Show any positions repiM:edl ~Exempt 0 Nonexempt Cl e.-stlve-Fonanclallllscloeto"e 0~..::: 
1 u. t'OSIUOil Stlltlls • 1'0Sft10n Is 1 2. ::.ensruvnv 

~ Competitive 
r- pi--Non- 0 3--Ctltlcol -.. Supervisory 

~ Excepted /Specify in FlemerksJ 

~~ ._ SES (G811.) d SES ICR) lJ 2--~ [J 4--~. 
I 5. Clasolfiod/Graded by Official Title of Position 
a. umce_ ot t'er· 

sonnel 
Management 

b. Department, 
Agency or 
Establishment 

c. Second lavel 
Review 

d. First level 
Review 

•. ~by ,_visor Of 

Env/Life Scientist/Ecologist Initiating Offlce 

16. Organizational Title of Position (if cflfferent from otr1tC81 title/ 

18. ~t. Agency. ot Est!Oblishment 

us EPA Region 4 

a. First Subdivision 

Water Protection Division 
b. Second Subdivision 

Wetlands, Coastal and Oceans Branch 

19. Employee Review· Th•s is an accurate descnptton of the maJor 
duties and responsibilities of my position. 

Pay Plan Occupational Code Grade 

GS 13 

17. Name of Employee (if v8C8nt. specify/ 

c. Third Subdivision 

d. Fourth Subdivision 

e. Fifth Subdivision 

Signature of Employee /optional/ 

1 . Agency Position No. 

6. OPM Certification No. 

9. Subject to lA Action 

Dves [J No 
1 3. Competitive level Code 

14. Agency Use 

Initials Date 

20. SuperYISOfY Cei1ificiiti011. I certifY that this is an accurate th1s mformation IS to be used for statutory purposes relatmg to 
statement of the major duties and responsibilities of this position appointment and payment of public funds, and that false or misleading 
and its organizational relationships, and that the position is statements mey constitute violations of such statutes or theJT 
necessary to carry out Government functions for which I am implementing regulations. 

_ __!~b/6-=- This certification is made with the lcnowleflr/JUhat --, _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 
a. Typed Name and Totle of lnvnedlate Supefvisor 1b. Typed Name and Title of Higher-laval Supervisor ot Manager /opt/ona/1 

Thomas Welborn, Chief James D. Giattina, Director 

Water Protection Division Wetlands, Coastal and Oceans 
Signature- - - - - - - - - jsignatUie - - - - - - - - - !Date--

~ • ~I 8 ~ 
tion has been classified/graded as required by itle 5, U.S. Code, 
in conformance with standards published by the U.S. Office of 
Personnel MantJgement or, if no published standards apply direct
ly, consistently with the most applicable published standards. 

Typed Neme and Title of Official Taking Action - - - - - - -

23. Position ReW!w Initials Initials Date 

a. Employee (optional} 

b.Supervisor 

c. Classifier 

24. Remarks 

25. Description of Major Duties and Responsibilities (See Attached) 
NSN 7540-00-634-4265 Previous Edition Usable 5008-106 

0 

Information for Employ__ The standards, and information on their 
application, are available in the personnel office. The classification of the 
position may be reviewed and corrected by the agency or the U.S. Office 
of Personnel Management. Information on classification/job grading 
appeals. and complaints on exemption from FLSA, is available from the 
personnel office or the U.S. Office of Personnel Management. 

Initials Date Initials Date Initials 

oF a mev. 1-85) 
U.S. Offloo of Personnel M..._.....m 
FPM Diopter 2 9 5 

Date 



POSITION DESCRlPilON 

Interdisciplinary, GS-l3 TEMPORARY POSITION 
040 I Life Scieotist 
1301 Environmental Scientist 
0408 Ecology 

Position Number: 
Organizational PO Code: 

IACKGBQUND: Wetlands, Coastal and Oceans Bnocb, Water Division. Region 4, United States Environmental Protection Agency. Atlanta. Georgia. The Brandl is responsible for the wetlands and marine regulatory for Region 4. Tbe wetland regulatory program oversees the Clean Water Act Section 404 pennittins program. worts with tbc state agencies and United States Corps of Engineers involved in stream and wetland protection and restoration, and implements and coordinates partnership ddivities to preserve. restore and enhance wetlands and streams. The wedaod regulatory progr1111 provides asaistanee and direction to states, fedcnl agencies and tribes on technical and proarammatic aspects of wetland and stmun management practices and COOidinates national aod rep>nai policy for the program. all within the context of watershed management. 

INTBODUCfiON; The position is an aqade sara. bloi~J~istfaqaadc sb'e8lll eeoloibt with specialized knowledge of high gradient stream systems in the Wetlands. Coastal and Oceans BrandL The incumbent worts with Branch staff to assess water quality condition~ in streams impacted by mining and other land use activities, as well as determine anticipated impacts from proposed miuiDg projects. The iDcumbent will review cbemical and biological monitorins data and tqM)rtS and investigate coal mining and other impacts to stream biota wicbin the context of waaenbed management and restoration. The incumbent will m:ommend methods to avoid and minimize impacts. assist in the development of field protOCOls, policy changes. permitting program requirements, and trainins related to stream and wetland management. Tbe incumbem is responsible for managing administtati.ve and environmental protection wodt that includes tecbnical. conununication, and propammatic duties. 

Performs work to support the Clean Water Act Section 404 permitting prognm. monitoring. data analysis and protection in Region 4's riven, streams and wedands. Reviews Section 404 and Surface Mining Control and Reclamation Act (SMCRA) permits to ddermine mining impacts on the aquatic environment. Makes recommendations to avoid and minimite impacts to the aquatic environment and waters of the U.S. Makes water quality reoommendationa to protect designared uses and improve habitat. Coordinates with the Clean Water Act Section 402 NPDES pennitting program for proposed projects that require involvement by both program~. Assists in and makes recorrunendatio for the development of field protocols. policy changes. pennitting program requimncnts, and training related to stream and wetland management. Worts closely with state agencies involved in mining·related environmental management issues. 



Reviews mine Rdamarion and sueam and wetlaud restoratiOn plans. Determines if proposed 
mitigation adequately compeosates for impacts. Recommends ways to improve mitigation to 
benefit aquatic communities and diversity within a watersbed context. 

Analyzes wat« quality by investigating ftsb. amphibian. maaoinvertebrate and/or plankton 
populations and comparing them with the cxpeaed norm. Analyzes the oomposite bottom fatma 
community. 

Plans. coordinates, and conducts field samplins or studies using a variety of staodard mdhods, 
procedures, and techniques. Compiles, analyzes and interpras field and laboratory biological 
and chemical data. and reports conclusions. 

Addresses industrial. educational, governmental, business and other sectors on matters dealina 
with water pollution and aquaric bioloaY. 

Plans special surveys to assess stream and wedaod condition. l.1le8SUie tbe influeuce of pollutants 
on tbe aquatic environment and investigate samples to ~ tbe existing populations of 
aquatic biota in an aquatic environment. Becomes an expert with the various State stream and 
wetland assessment met:bodologies for assessing stieam and wetland condition. and recommeods 
protocol improvements that incorporates tbe best state-of-the-science methodologies. 

~. calibrates and maintains specialized scientific equipment used in aquatic biology. Uses 
basic GIS skills to generate GIS products helpful to determining cumulative impacts in a 
watershed context. 

Investigates ooo-point and point source adverse impacts to stream biota and recommends 
methods to reduce impacts. 

Prepares periodic and/or special technical, scienti£JC reports and articles. lnlegrates knowledge of sciences. computer sciences, remote sensing, and/or data management to perform complex and 
detailed multi-media. geo-rcfueoccd analyses with state-of-the-art computet" systems. 

Performs program administration work. or environmental liaison wort. in order to accomplish 
the assigned environmental management and protection duties. The incumbent serves as 
tcchnical cootac1 on state or tribal grants or contracts related to these duties. 

Confers with regional attorneys on pennitting actions and litigation involving the wetlands and 
stream programs. providing tecbnical data and reports. as needed. Notifies the wetlaoda and 
stream enforcement programs of potential permit compliance violations and enforcement cases. 

Program/Projed Mpgacemmt 
Provides advice and assistance to state. local and/or bibal governments on matters relating to the 
development. execution. and monitoring of adequate enviroomcnlal protection policies, plans, 
and programs. Using establisbed EPA protocol. reviews, analyzes, and recommends 



modiflC8lions of routine projects or portiofL1 of complex plans and!« programs developed by state. local and/or tribal government enlities to implement various provisions of state or federal eovironlnemal prosrams. Develops and analyzes dala and prepares reports regarding implementation by state. local and/or tribal environmeotal protection programs. 

Performs program administration wort or environmental liaison wort in order to accomplish the assigned environmental managemeJI[ and procection duties. 

Scieotific and Tcx;hpiql AMlY§is 
Uses analytical methods and techniques to analyze a wide range of scientific, legal, environmearal protection. and/or envirom:nental management issues. Using standard analyses and fteld studies, provides technical assistance regarding data review, quality assurance and sampling techniques to Regional staff, state and local agencies, private industry, and the general public. ~reports defining results of analyses, stating results and mak.ing recommendadons u appropriate. 

Reeulation Review/ftpplementation 
Reviews and implements environmentaJ standan:ls. guidelines, po~ and formal regulations. Reviews program guidanccv'regulations and provides comments in support of tqpllawry actions promulgated by tbe agency in a program or policy area. Develops tedmical analysis wben needed in support of comments on proposed regulations or regional implementatioo of the same. Develops quality assunoce guidelines to establish data quality. 

Factor 1-6 Knowledge Required by the Position 950 Points 

Knowledge. experience and education sboold include aquatic stream biology and/or stream ecology, flSb biology, aquatic entomology, hydrology and water chemistry. 

Knowledge of stream biocritaia, water quality sampling and stream and wetland habitat assessment methodologies. 

Tbe position requires knowledge of applicable environmental statutes and regulations. Buic knowledge of Clean Water Act (CWA) programs. such as wetlands and streams (Section 404); the CWA 401 programs related to the state water quality agencies' water quality certifiCation programs; tbe National Pollutant Discllargc Elimination Syst~em (Section 402); the Water Quality Standards Program: activities as established by CW A Section 303 of the Clean Water Act; and the Surface Mining Control and Reclamation Act (SMCRA). 

Knowledge of federal. state, and local laws and regulations, documentation and reporting requirements, and lawmaking or rule making processes. 

Factor 2-3 Supervisory Controls 275 points 

The supervisor makes assignments in the form of broad functional responsibilities with broad objectives. The scientist independently plans and carries out assignments through to completion. 



and resolves problems in accordance widl actepted practices. Completed wodc is reviewed for 
technical soundness, appropriateness. and conforman(:e with policy and objectives. 

Factor 3·3 Guidelines 27S points 

1be scientist evaluates, interprecs, selects. and applies guidelines to specific: cases and 
requirernenb; and adapts and modifies existing guides in applying established methods and 
practices to new situations or in relating new assignmeats to precedent ones. · 

Factor 4-3 Complexity ISO points 

Assignments involve the interpretation and implementation of policy and program dim:tives rhat 
generally ~ supplemenratioo to provide adequate COVerBF for a range of subjects involving 
public safety and welfare. and the ~ of natural resources. Individual assipment:s 
typically involve complex features. requiring moditication or adaptation of conventional 
practices and critaia. 

Factor 5·3 Scope and Effect ISO points 
The purpose of the position is to assess water quality conditions in ~ impacted by mining 
and othu land use activities; to determine anticipeted impacts from proposed mininc projects; to 
review cbemica1 and biological monitoring data and reports and investigare coal minina and 
other impacts to stream biota within the context of watershed management and restoration; and to 
recolll01CDd methods to avoid and minimize impacts, assist in the development of field protocols, 
policy changes. permitting ~ requiremenrs. and trainins related to stream and wetland 
J1131U1F111t4 The wodc performed comprises the basis foe pollution abatanem efforts in 
assuring conformity to natiooal and regional regulations and guidelines establilhed for the 
piO(cction of the environment and the health and safety of residents within the eight states of 
Region 4. The incumbent's m::ommendations and decisions impact agency, state. and local 
water quality management programs, and eovironmeatal objectives. 

Factor 6-3 Personal Contacts 60 points 

Contacts arc with a wide range of professional and administrative personnel throughout the 
Agency. at otbel' Federal Agencies. in state and local govemmeot, Tribal govemmcnt. private 
industry, academia. environmental advocacy groups. and in some cases, the media and elected 
ofi&eials. 

Factor 7-3 Purpose of Contacts 120 points 

The purpose of contacts is to influence or negotiate with others who may be skeptical or 
uncooperative or whose interests difftt from those of the program represented. Issues to be 
resolved arc sensitive or controversial. Contacts are also undertaken to plan. coordinate. or 
advise on wodc efforts or resolve operating problems dealing with others who are working 
toward mutual goals. 



. . - , 

Factor 8-1 Physical Demands S points 

~ work is primarily sedentary offtce wort, however physical effort will also be required. includinJ f.eld work. The work will require some travel. 

A aJJTeOt valid state drivers license is required. 

The employee must successfully complete 24 houn of classroom safety training and must hold regional certification that shelbe bas met this requirement. The employee must take 8 hours of refresher safety training each year. 

Factor 9-1 Work Environment S points 

Work is typically performed in an adequately lighted and climate controlled office. Will require some travel. There may be occasional exposure to moderate risks or discomforts due to f~eld work associated witb mining and otbel' land usc sites. 



-------··- ----· ·--- ·-----------··-------------------, Extramural Reeoun:es Management Duties Checklist 
1'1rO chedlilt..,., be 'lllalwlllr all PO.ID idelftify dw Pf!l't%!111Dp of'*-1M~ i6 ~ill dlllia ~ 10 ........... confr«D. ,.... coopttratm .,.._,.,. i1llll brt.tl......, ..,., a'""'. For JI06#tlott6 reqUbc~ ofd.u ._for 1"' or_,_ ofdw ntrployea diM. llr tMitlltiotl to lld6 cltui/1#. nldr ._.,. tJiso be~ ill dw ,_,...,_.,_.-)of dw PD. 

• t oiTIIM Spent-.......... . 
- . --..... _l Thl8 .... 
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